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O
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 T
H
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E
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R
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F

O
R
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N
T

 
L

A
B

O
U

R
 IN

P
recarity in

stead
 o

f 
excellen

ce:

T
h

is is th
e p

revailin
g

 
reality in

 th
e G

erm
an

 
scien

ce system
, w

h
ich

 
is stru

ctu
rally b

ased
 o

n
 

in
secu

re em
p

lo
ym

en
t 

an
d

 o
ften

 o
n

 d
u

m
p

in
g

 
w

ag
es. M

o
re th

an
 9

0
%

 
o

f th
e so

-called
 m

id
-level 

acad
em

ic p
o

sitio
n

s at 
G

erm
an

 u
n

iversities are 
tem

p
o

rary, an
d

 fo
r th

e 
m

ajo
rity o

f th
e acad

em
ics 

em
p

lo
yed

 in
 th

is w
ay 

th
ere is n

o
 p

ro
sp

ect o
f 

rem
ain

in
g

 in
 acad

em
ia, 

even
 th

o
u

g
h

 th
ey are 

resp
o

n
sib

le fo
r a larg

e 
p

art o
f reg

u
lar research

 
an

d
 teach

in
g

 n
atio

n
w

id
e. 

W
e, b

ein
g

 P
h

D
 can

d
i-

d
ates, p

o
st-d

o
cs, 

lectu
rers, p

ro
ject assis-

tan
ts, stu

d
en

t em
p

lo
yees 

an
d

 p
ro

fesso
rs at 

G
erm

an
 u

n
iversities, 

are n
o

 lo
n

g
er w

illin
g

 
to

 silen
tly accep

t th
is 

situ
atio

n
. W

e h
ave 

th
erefo

re created
 th

e 
cro

ss-facu
lty an

d
 n

ati-
o

n
w

id
e ‚N

e
tw

o
rk

 
fo

r D
e

c
e

n
t L

a
b

o
u

r 
in

 A
c

a
d

e
m

ia
‘.

To
g

eth
er w

e d
em

an
d

 a 
fu

n
d

am
en

tal refo
rm

 o
f 

th
e G

erm
an

 u
n

iversity 
system

, fo
cu

sin
g

 in
 p

arti-
cu

lar th
e fo

llo
w

in
g

 p
o

in
ts:
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N
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S

IT
IE

S
W

e n
eed

 p
erm

an
en

t em
p

lo
ym

en
t co

n
tracts 

to
 b

e stan
d

ard
, at th

e very least fo
r th

o
se w

h
o

 
h

ave co
m

p
leted

 th
eir P

h
D

s. O
n

ly th
is w

ill en
ab

le 
acad

em
ics to

 m
ake realistic d

ecisio
n

s ab
o

u
t th

eir 
p

ro
fessio

n
al careers an

d
 life p

lan
s, an

d
 carry o

u
t 

ch
allen

g
in

g
 an

d
 in

d
ep

en
d

en
t – i.e. h

ig
h

 q
u

ality 
– acad

em
ic w

o
rk. O

n
e o

f th
e key cau

ses o
f th

e 
cu

rren
t d

isastro
u

s situ
atio

n
 in

 acad
em

ic em
p

lo
y-

m
en

t is th
e ‚W

issen
sch

aftszeitvertrag
sg

esetz‘ 
(Tem

p
o

rary E
m

p
lo

ym
en

t in
 H

ig
h

er E
d

u
catio

n
-A

ct). 

It w
as su

p
p

o
sed

 to
 p

reven
t tim

e restrictio
n

s o
n

 
em

p
lo

ym
en

t in
 h

ig
h

er ed
u

catio
n

, b
u

t h
as in

stead
 

m
ad

e sh
o

rt-term
 em

p
lo

ym
en

t th
e n

o
rm

. T
h

is 
fo

rce acad
em

ics in
to

 in
terim

 p
h

ases o
f u

n
em

p
lo

y-
m

en
t w

h
ich

 – o
ften

 su
p

p
o

rted
 b

y u
n

em
p

lo
ym

en
t 

b
en

efi ts – m
u

st b
e sp

en
t takin

g
 u

n
p

aid
 fu

rth
er 

train
in

g
 an

d
/o

r secu
rin

g
 th

ird
 p

arty fu
n

d
in

g
. T

h
e 

A
ct allo

w
s a m

axim
u

m
 o

f 12
 years o

f fi xed
-term

 
em

p
lo

ym
en

t. A
fter reach

in
g

 th
is lim

it, acad
e

-
m

ics face tw
o

 o
p

tio
n

s: eith
er o

b
tain

 o
n

e o
f th

e 
rare p

ro
fesso

rsh
ip

s availab
le, o

r b
e ejected

 
fro

m
 th

e em
p

lo
ym

en
t m

arket as u
n

em
p

lo
yab

le, 
b

ecau
se o

verq
u

alifi ed
 an

d
 h

ig
h

ly sp
ecialized

. 
T

h
is is co

m
p

letely ab
su

rd
 an

d
 u

n
accep

tab
le.
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P
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T
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O

C
S
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D
 

S
T

U
D

E
N

T
 S

TA
F

F

T
h

e P
h

D
 is th

e cen
tral q

u
alificatio

n
 req

u
ired

 fo
r an

 
acad

em
ic career, b

u
t th

e p
ro

cess o
f co

m
p

letin
g

 it 
is o

ften
 fin

an
cially in

secu
re. M

an
d

ato
ry m

in
im

u
m

 
em

p
lo

ym
en

t p
erio

d
s m

u
st b

e in
tro

d
u

ced
 fo

r th
e 

in
itial co

n
tracts o

f th
o

se em
b

arkin
g

 o
n

 a P
h

D
. 

Facto
rs w

h
ich

 m
ig

h
t p

ro
lo

n
g

 co
m

p
letio

n
 p

erio
d

s 
m

u
st b

e taken
 in

to
 acco

u
n

t, b
o

th
 fin

an
cially an

d
 

tim
e

-w
ise: p

aren
tal leave, sick leave, care resp

o
n

si-
b

ilities, as w
ell as teach

in
g

 o
r ad

m
in

istrative tasks.
F

ive years is a realistic estim
ate o

f th
e tim

e 
it takes to

 co
m

p
lete a P

h
D

. B
eyo

n
d

 th
at, it is 

im
p

o
rtan

t to
 d

evelo
p

 fin
an

cial m
o

d
els w

h
ich

 
su

p
p

o
rt stu

d
en

ts d
u

rin
g

 tran
sitio

n
 p

erio
d

s 
b

efo
re an

d
 after receivin

g
 th

eir P
h

D
.

Fu
rth

erm
o

re, w
e d

em
an

d
 an

 ap
p

ro
p

riate 
salary p

ay-scale, i.e. o
n

e in
 lin

e w
ith

 w
ag

e 
tren

d
s in

 th
e p

u
b

lic secto
r, fo

r all stu
d

en
t 

em
p

lo
yees, as w

ell as th
e ab

o
litio

n
 o

f th
e 

co
m

m
o

n
 p

ractice o
f ‚p

iecem
eal co

n
tracts‘.
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for
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d
ents,
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ng
 
with

 
p
er

m
an
ent

 
e
m
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m
ent

 
for

 
p
ost-d

o
cs
 
as
 
stan

dar
d.
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h

, a
m

o
n

g
 o

th
er

 th
in

g
s,

 c
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n
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A
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 a
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ab
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n
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m
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d
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q

u
ire

m
en

t f
o

r p
ro

fe
ss

o
rs

h
ip

s 
(m

o
st

 o
f w

h
ic

h
 

ar
e 

cu
rr

en
tly

 c
h

ai
rs

), 
o

u
r p

rim
ar

y 
d

em
an

d
 is

 
fo

r a
p

p
ro

p
ria

te
 w

ag
es

 a
n

d
 s

ec
u

re
 e

m
p

lo
y-

m
en

t f
o

r t
h

o
se

 w
h

o
 h

av
e 

re
ac

h
ed

 th
is

 s
ta

g
e.

H
o

w
ev

er
, w

e 
d

em
an

d
 th

e 
ab

o
lit

io
n

 o
f t

h
e 

H
ab

ili
ta

tio
n

: i
t i

s 
n

ei
th

er
 a

 m
ea

n
in

g
fu

l 
in

st
ru

m
en

t f
o

r p
ro

fe
ss

io
n

al
 a

ss
es

sm
en

t n
o

r 
fo

r t
ea

ch
in

g
 c

o
m

p
et

en
ce

. W
h

at
 is

 m
o

re
, t

h
e

ex
is

te
n

ce
 o

f t
h

e 
H

ab
ili

ta
tio

n
 s

u
g

g
es

ts
 th

at
 o

n
e’

s 
tr

u
e 

le
g

iti
m

ac
y 

as
 a

n
 a

ca
d

em
ic

 h
in

g
es

 u
p

o
n

 it
. 

It
 is

, h
o

w
ev

er
, t

h
e 

P
h

D
 th

at
 d

em
o

n
st

ra
te

s 
th

e 
in

d
iv

id
u

al
 c

ap
ab

ili
ty

 o
f a

ca
d

em
ic

 re
se

ar
ch

. I
n

 
ad

d
iti

o
n

, a
lth

o
u

g
h

 th
e 

h
ab

ili
ta

tio
n

 is
 fo

rm
al

ly
 

re
q

u
ire

d
 in

 o
rd

er
 to

 te
ac

h
, t

h
e 

re
al

ity
 is

 th
at

 
m

o
st

 te
ac

h
in

g
 is

 c
ar

rie
d

 o
u

t b
y 

th
o

se
 w

h
o

 h
av

e 
n

o
t c

o
m

p
le

te
d

 it
. I

n
 s

h
o

rt
, t

h
e 

p
at

h
 to

 re
g

u
la

r 
ac

ad
em

ic
 e

m
p

lo
ym

en
t m

u
st

 b
eg

in
 w

h
en

 th
e 

P
h

D
 is

 a
w

ar
d

ed
 –

 n
o

t a
t a

 la
te

r p
o

in
t i

n
 li

fe
 w

h
en

 
em

p
lo

ym
en

t c
h

o
ic

es
 a

re
 d

im
in

is
h

in
g

 ra
p

id
ly

.
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ts
, t

h
e 

o
u

tr
ag

eo
u
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f r
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 te
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h
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g
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o
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n
s 

n
o

t 
su

b
je

ct
 to

 s
o

ci
al

 in
su

ra
n

ce
 c

o
n

tr
ib

u
tio

n
s 

m
u

st
 

b
e 

fu
n

d
am

en
ta

lly
 re

fo
rm

ed
. T

ea
ch

in
g

 c
o

n
tr

ac
ts

 
ac

co
u

n
t f

o
r a

 s
ig

n
ifi

ca
n

t p
ro

p
o

rt
io

n
 o

f u
n

d
er

-
g

ra
d

u
at

e 
te

ac
h

in
g

 in
 u

n
iv

er
si

tie
s 

b
u

t m
o

st
 

le
ct

u
re

rs
 a

re
 p

ai
d

 –
 if

 a
t a

ll 
– 

fa
r b

el
o

w
 m

in
im

u
m

 
w

ag
e,

 o
r a

re
 p

u
re

ly
 s

ym
b

o
lic

al
ly

 c
o

m
p

en
sa

te
d

.

W
e 

th
er

ef
o

re
 d

em
an

d
 th

at
 te

ac
h

in
g

 c
o

n
tr

ac
ts

 n
o

t 
b

e 
u

se
d

 a
s 

st
an

d
ar

d
 to

 m
ee

t g
en

er
al

 te
ac

h
in

g
 

d
em

an
d

s.
 C

o
n

tr
ac

ts
 a

re
 to

 b
e 

p
ai

d
 b

as
ed

 o
n

 th
e 

q
u

al
ifi

ca
tio

n
 le

ve
l a

n
d

 e
xp

er
ie

n
ce

 o
f t

h
e 

te
ac

h
er

. 
Fr

ee
la

n
ce

 le
ct

u
re

rs
 a

re
 n

o
t s

ec
o

n
d

 c
la

ss
 te

ac
h

er
s 

an
d

 s
h

o
u

ld
 th

er
ef

o
re

 b
e 

ac
kn

o
w

le
d

g
ed

 a
s 

u
n

iv
er

-
si

ty
 m

em
b

er
s 

w
ith

 a
ll 

o
f t

h
e 

co
n

co
m

ita
n

t r
ig

h
ts

.

A
n

 u
rg

en
t r

ef
o

rm
 m

u
st

 a
ls

o
 b

e 
im

p
le

m
en

te
d

 
to

 re
m

ed
y 

th
e 

d
is

g
ra

ce
fu

l s
itu

at
io

n
 o

f P
riv

at
-

d
o

ze
n

t*
in

n
en

. T
o

g
et

h
er

 w
ith

 e
ar

n
in

g
 th

ei
r 

H
ab

ili
ta

tio
n

, t
h

ey
 h

av
e 

lo
st

 a
n

y 
en

tit
le

m
en

t t
o

 b
e 

p
ai

d
 fo

r t
ea

ch
in

g
 a

n
d

 a
re

 fo
rc

ed
 to

 b
ec

o
m

e 
u

n
p

ai
d

 
le

ct
u

re
rs

 in
 o

rd
er

 to
 k

ee
p

 th
ei

r H
ab

ili
ta

tio
n

. W
e 

d
em

an
d

 th
at

 th
e 

5
0

0
0

-7
0

0
0

 P
riv

at
d

o
ze

n
t*

in
n

en
 

cu
rr

en
tly

 w
o

rk
in

g
 u

n
p

ai
d

 in
 G

er
m

an
 u

n
iv

er
si

tie
s 

b
e 

p
ro

te
ct

ed
 fr

o
m

 p
re

ca
rio

u
sn

es
s 

an
d

 o
ld

-a
g

e 
p

o
ve

rt
y 

th
ro

u
g

h
 a

n
 a

p
p

ro
p

ria
te

 s
al

ar
y 

an
d

 th
ro

u
g

h
 

o
th

er
 w

id
e

-r
an

g
in

g
 s

u
p

p
o

rt
 m

ec
h

an
is

m
s.
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g
in
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o
n
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u
en

ce
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fo
r t

h
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re
p

ro
d

u
ct

io
n

 
o

f i
n

eq
u

al
iti

es
 in

 th
e 

G
er

m
an

 h
ig

h
er

 e
d

u
ca

tio
n

 
sy

st
em

, e
sp

ec
ia

lly
 w

ith
 re

g
ar

d
 to

 th
e 

in
eq

u
al

ity
 

ch
ar

ac
te

ris
tic

s 
o

f g
en

d
er

, s
ki

n
 c

o
lo

u
r a

n
d

 o
rig

in
. 

T
h

is
 p

ar
tic

u
la

rly
 c

o
n

ce
rn

s 
al

l t
h

o
se

 w
h

o
 la

ck
 

so
ci

al
 s

ec
u

rit
y,

 w
h

o
 s

u
ff

er
 fr

o
m

 ra
ci

st
 d

is
cr

im
i-

n
at

io
n

, w
h

o
 c

ar
ry

 th
e 

b
u

rd
en

 o
f a

d
d

iti
o

n
al

 c
ar

e 
w

o
rk

, w
h

o
 d

o
 n

o
t h

av
e 

a 
G

er
m

an
 p

as
sp

o
rt

, 
w

h
o

se
 re

si
d

en
ce

 s
ta

tu
s 

is
 n

o
t s

ta
b

le
, w

h
o

 h
av

e 
sp

ec
ia

l n
ee

d
s 

o
r s

u
ff

er
 m

en
ta

l h
ea

lth
 p

ro
b

le
m

s.
It

 is
 s

til
l m

o
st

ly
 w

h
ite

 m
en

 fr
o

m
 th

e 
u

p
p

er
 e

ch
el

o
n

s 
o

f s
o

ci
et

y 
th

at
 b

ec
o

m
e 

p
ro

fe
ss

o
rs

 –
 in

 fa
ct

, w
ith

 a
 

te
n

d
en

cy
 o

f s
o

ci
al

 c
lo

su
re

 ra
th

er
 th

an
 in

cr
ea

si
n

g
 

p
er

m
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